It shall not be the policy of the Union to encourage employees to transfer from one employer to
another employer when work is still available with his current employer.

C. The Employer reserves the right to call back by name any employee who is a member in good
standing of local #782, if available, that has worked for him in the past twelve (12) months.

D. When a physical examination is required by an employer, an agreement will be reached between
the associations and Union Local #782.

ARTICLE 6
WAGE RATES

Effective August 1, 2025, the following minimum hourly wage rates shall apply to classification of
International Association of Bridge, Structural and Ornamental Ironworkers Local Union No. 782.

N |8-1-2025 [8-1-2026 | 8-1-2027
Wage $37.66 B
Health & Welfare | 81090 | | |
Pension 810,00 N ||
Annuity $10.20
| Apprenticeship | $ 1.00 N |
ECAF  |$ 16 i}
AGC IAF $ .16 I
EBOLT _ $ .08 .
IMPACT $ .24
MarketRecovery |$ 24 | |
Total Pkg. $70.64 | $73.45 $76.37

The increases on 8/1/2025, 8/1/2026, and 8/1/2027 of $2.86, $2.81, and $2.92 respectively, will be
distributed with proper notice to ECA and AGC at least 30 days prior to August 1* each year.

IMPACT - Each year as part of the annual increase, the hourly IMPACT amount will change to
reflect the five eighths of one percent (5/8 of 1%) of wage amount.

Any changes in the Annual Distribution of wages, welfare, pension, annuity, ECA IAF, AGC IAF &
APPR from the specified amount in the contract must be done with a (30) day notice from the Union
to the Associations for their approval. Also Egyptian Contractors Association, Associated General
Contractors of Illinois and Ironworkers Local #782 agree that all prevailing wage(s) and fringe
benefii(s) submitted to the Illinois Department of Labor must have both Egyptian Contractors
Association and Ironworkers Local #782 as signing parties.

Dues Check-off is three and one quarter(3 % ) % of the Total Package.

The Employer shall deduct a dues check-off and pay the APPR, IMPACT, ECA IAF, and AGC IAF
for all journeyman and apprentices and remit these funds on the reporting form provided by the
Union. This money shall be paid by the 20" of the following month or a ten percent (10%) penalty
shall be imposed. The union will be responsible for any litigation arising from the dues check off
from the paycheck of any ironworker. Work Assessment and IMPACT, Market Recovery, ECA IAF,
AGC IAF and APPRENTICE checks are payable to Ironworkers Local #782, 2424 Cairo Rd.,
Paducah, Kentucky 42001. Forms can be obtained from Local #782.

EBOLT Drug Screening: The EBOLT hourly amount of eight cents ($.08) will apply throughout the
contract unless the trustees decide to reduce or increase the rate. The trustees of EBOLT will notify
the Union and the Contractor Associations who are party to this contract with at least a 60-day notice






