AGREEMENT BETWEEN THE
EGYPTIAN CONTRACTORS ASSOCIATION OF ILLINOIS AND
THE ASSOCIATED GENERAL CONTRACTORS OF ILLINOIS
AND THE
IRONWORKERS LOCAL NO. 782
INTERNATIONAL ASSOCIATION OF BRIDGE, STRUCTURAL,
ORNAMENTAL AND REINFROCING IRON WORKERS

COVERING MISSISSIPPI AND OHIO RIVER WORK ONLY

EFFECTIVE AUGUST 1, 2025 THRU JULY 31, 2028



MISSISSIPPI AND OHIO RIVER WORK ONLY

THIS AGREEMENT BETWEEN THE EGYPTIAN CONTRACTORS ASSOCIATION
OF ILLINOIS AND THE ASSOCIATED GENERAL CONTRACTORS OF ILLINOIS
AND THE IRONWORKERS LOCAL #782 INTERNATIONAL OF BRIDGE,
STRUCTURAL, AND ORNAMENTAL IRONWORKERS SHALL BECOME
EFFECTIVE AUGUST 1, 2025 THRU JULY 31, 2028.

THIS AGREEMENT IS FOR LOCKS, DAMS. BRIDGES AND OTHER MAJOR
WORK ON THE MISSISSIPPI AND OHIO RIVER ONLY. ALL OTHER IRONWORK
WITHIN THE TERRITORIAL JURISDICTIONAL AREA OF LOCAL #782 SHALL BE
COVERED BY REGULAR CONSTRUCTION BARGAINING AGREEMENT RATES.

PREAMBLE

THIS AGREEMENT IS ENTERED INTO BY BARGAINING TO PREVENT STRIKES
AND LOCKOUTS AND TO FACILITATE PEACEFUL ADJUSTMENT OF
GRIEVANCES AND DISPUTES BETWEEN EMPLOYER AND UNION IN THIS
TRADE AND TO PREVENT WASTE, UNNECESSARY AND UNAVOIDABLE
DELAYS, AND EXPENSES, AND SO FAR AS POSSIBLE, TO PROVIDE FOR
LABOR'S CONTINUOUS EMPLOYMENT TO BE IN ACCORDANCE WITH WAGES
HEREIN AGREED UPON; THAT STABLE CONDITIONS MAY PREVAIL IN THE
CONSTRUCTION INDUSTRY AND THAT COSTS MAY BE AS LOW AS POSSIBLE
CONSISTENT WITH FAIR ESTABLISHMENT OF THE NECESSARY PROCEDURES
BY WHICH THESE ENDS MAY BE ACCOMPLISHED. IT IS FURTHER AGREED
THAT THE LIABILITY OF THE EMPLOYERS WHO ACCEPT, ADOPT OR SIGN
THE AGREEMENT OR FACSIMILE THEREOF, SHALL BE SEVERAL AND NOT
JOINT.

IT ISMUTUALLY AGREED THAT THERE SHALL BE NO STRIKES AUTHORIZED
BY THE UNION, EXCEPT FOR THE REFUSAL OF EITHER PARTY TO SUBMIT TO
ARBITRATION IN ACCORDANCE WITH ARTICLE 20 OR FAILURE ON THE
PART OF EITHER PARTY TO CARRY OUT THE AWARD OF THE BOARD OF
ARBITRATION.

EVERY FACILITY OF EACH OF THE PARTIES HERETO IS HEREBY PLEDGED
TO IMMEDIATELY OVERCOME ANY SUCH SITUATION; PROVIDED,
HOWEVER, IT SHALL NOT BE IN VIOLATION OF ANY PROVISIONS OF THIS
AGREEMENT FOR ANY PERSON COVERED BY THIS AGREEMENT TO REFUSE
TO CROSS OR WORK BEHIND THE PICKET LINE OF ANY AFFILIATED UNION
WHICH HAS MEN AUTHORIZED BY THE INTERNATIONAL OF THAT UNION.

IT IS AGREED AND UNDERSTOOD THAT THE EMPLOYER HAS THE SOLE AND
EXCLUSIVE RIGHT TO MANAGE HIS BUSINESS WITHOUT LIMITATION IN



ANY MANNER WHATSOEVER UNLESS LIMITED BY A SPECIFIC PROVISION OF
THIS AGREEMENT. IT IS FURTHER AGREED AND UNDERSTOOD THAT THE
EMPLOYER HAS THE SOLE RIGHT TO: DETERMINE THE NUMBER OF
EMPIL.OYEES; MAKE WORK ASSIGNMENTS; DIRECT THE EMPLOYEES AS TO
WHEN, HOW AND WHERE THEY WILL BE EMPLOYED; DETERMINE THE
METHODS, MACHINE PROCESSES, TOOLS, LABOR-SAVING DEVICES AND
MATERIALS TO BE USED; JUDGE THE SATISFACTORY PERFORMANCE OF
WORK; MAKE AND ENFORCE REASONABLE RULES FOR THE MAINTENANCE
OF DISCIPLINE, ORDER AND EFFICIENCY.

ARTICLE 1
EFFECTIVE DATE

THIS AGREEMENT BECOMES EFFECTIVE AUGUST 1, 2025 AND SHALL BE IN
EFFECT UNTIL AND INCLUDING JULY 31, 2028.

ARTICLE 2
TERRITORY JURISDICTION

THE TERRITORY COVERED BY THIS AGREEMENT SHALL BE THE
TERRITORIAL JURISDICTION OF LOCAL NO. 782 IN THE STATE OF ILLINOIS.
THE COUNTIES COVERED BY THIS JURISDICTION ARE PICTURED IN A MAP
IN THIS AGREEMENT.

ARTICLE 3
UNION RECOGNITION

THE BUSINESS MANAGER OF THE UNION SHALL BE PERMITTED TO VISIT
ALL JOBS, BUT MUST IN NO WAY INTERFERE WITH PROGRESS OF WORK.

ARTICLE 4
MEMBERSHIP MAINTENANCE

ALL PRESENT EMPLOYEES WHO ARE MEMBERS OF THE UNION SHALL
REMAIN MEMBERS OF THE UNION IN GOOD STANDING AS A CONDITION OF
EMPLOYMENT, ALL PRESENT EMPLOYEES WHO ARE NOT MEMBERS OF THE
UNION MAY BECOME AND OF THIS AGREEMENT AS A CONDITION OF
EMPLOYMENT, THAT ALL NEW EMPLOYEES MAY BECOME AND REMAIN
MEMBERS OF THE UNION NOT LATER THAN THE 8™ DAY AFTER THEIR
RESPECTIVE HIRING DATE AS A CONDITION OF EMPLOYMENT PROVIDED
HOWEVER, THAT THE UNION SHALL COMPLY WITH LABOR MANAGEMENT-
RELATIONS ACT OF RESPECT OT UNION SECURITY AND THE LABOR
MANAGEMENT REPORTING DISCLOSURE ACT OF 1959.

IT IS FURTHER AGREED THAT IN THE EVENT ANY EMPLOYEE EMPLOYED
UNDER THE TERMS AND CONDITIONS OF THIS AGREEMENT DOES NOT



COMPLY WITH THE ABOVE SECTION, THE PARTY FOR THE SECOND PART
SHALL NOTIFY THE EMPLOYER IN WRITING REQUIRING DISCHARGE OF
SAID EMPLOYEE. PROVIDED, FURTHER THAT NO EMPLOYER OF THE UNION
SHALL DISCRIMINATE AGATNST ANY EMPLOYEE TO WHOM MEMBERSHIP
WAS NOT AVAILABLE ON THE SAME TERMS AND CONDITIONS DENIED THE
EMPLOYEE FOR REASONS OTHER THAN THE FAILURE OF THE EMPLOYEE TO
TENDER THE PERIODIC DUES, ASSESSMENTS AND THE INITIATION FEES,
UNION REQUIRED AS A CONDITION OF ACQUIRING MEMBERSHIP.

ARTICLE 5
EMPLOYEE PROCUREMENT

A. THE EMPLOYER RETAINS THE RIGHT TO REJECT ANY JOB APPLICANT
BUT WHEN AN EMPLOYEE IS REJECTED OR LAID OFF AND NOT FOR REHIRE
THAT HE BE GIVEN A LETTER AT THE TIME OF LAY OFF OR REJECTION
STATING WHY AND A COPY BE SENT TO THE BUSINESS MANAGER OR SAME.

B. THE PARTIES TO THE AGREEMENT POST IN PLACE WHERE NOTICES TO
EMPLOYEES AND APPLICANTS FOR EMPLOYMENT ARE CUSTOMARILY
POSTED, ALL PROVISIONS RELATED TO THE FUNCTIONING OF A HIRING
ARRANGEMENT.

BEFORE STARTING CONSTRUCTION AND DURING THE PROGRESS OF THE
WORK, THE EMPLOYER AGREES TO NOTIFY THE BUSINESS MANAGER OF
THE UNION AS TO THE NUMBER OF IRONWORKERS THAT WILL BE
EMPLOYED AND THE SAID BUSINESS MANAGER AGREES TO RECOMMEND
IRONWORKERS WHO ARE EXPERIENCED AND EFFICIENT IN THE OPERATION
OF THE TOOLS OF THEIR TRADE.

ANY PERSON WHO CLAIMS DISCRIMINATION SHALL FILE AN APPEAL
WITHIN TEN (10) DAYS FROM THE TIME OF THE (CLAIMS) DISCRIMINATION
WITH THE PARTY OF THIS AGREEMENT SO CHARGED. SUCH AN APPEAL
SHALL BE HEARD BY A BOARD COMPOSED OF ONE REPRESENTATIVE OF
THE EMPLOYER, ONE REPRESENTATIVE OF THE UNION, AND A THIRD
NEUTRAL BOARD MEMBER TO BE CHOSEN BY THE ONE WEEK AFTER THE
APPEAL IS FILED WITH THE PARTY THERETO CHARGED WITH
DISCRIMINATION AND SAID BOARD SHALL RENDER A FINAL DECISION
WITHIN THREE (3) DAYS AFTER SAID HEARING ON APPEAL.

IT SHALL NOT BE THE POLICY OF THE UNION TO ENCOURAGE EMPLOYEES
TO TRANSFER FROM ONE EMPLOYER TO ANOTHER EMPLOYER WHEN WORK
IS STILL AVAILABLE WITH HIS CURRENT EMPLOYER.

C THE EMPLOYER RESERVES THE RIGHT TO CALL BACK BY NAME ANY
EMPLOYEE WHO IS A MEMBER IN GOOD STANDING OF LOCAL #782, IF
AVAILABLE, THAT HAS WORKED FOR HIM IN THE PAST TWELVE (12)
MONTHS.



D. WHEN AN EMPLOYER REQUIRES A PHYSICAL EXAMINATION, AN
AGREEMENT WILL BE REACHED BETWEEN THE ASSOCIATIONS AND UNION
LOCAL #782.

ARTICLE 6
WAGE RATES

EFFECTIVE AUGUST 1, 2025 THE FOLLOWING MINIMUM HOURLY WAGE
RATES SHALL APPLY TO CLASSIFICATIONS OF INTERNATIONAL
ASSOCIATION TO BRIDGE, STRUCTURAL AND ORNAMENTAL IRONWORKERS
LOCAL UNION NO. 782, ON HEAVY AND HIGHWAY PROJECTS ON MISSISSIPPI
AND OHIO RIVER WORK.

DATE 8/1/25 8/1/26 8/1/27
WAGE $39.79

WELFARE $10.90

PENSION $10.00

ANNUITY $11.66

APPR $1.00

IAF $ .16

EBOLT $ .08

IMPACT $ .25

MARKET RECOVERY $ 24 $ $
TOTAL PKG. $74.08 $77.03 $80.10

THE INCREASE FOR THE NEXT 3 YEARS, PROVIDED E.C.A.AND A.G.C. IS
GIVEN AT LEAST A THIRTY DAY NOTICE WILL BE AS FOLLOWS:
AUGUST 1, 2025 $3.01 INCREASE

AUGUST 1, 2026 $2.95 INCREASE

AUGUST 1, 2027 $3.07 INCREASE

IMPACT ~EACH YEAR AS PART OF THE ANNUAL INCREASE, THE HOURLY
IMPACT AMOUNT WILL CHANGE TO REFLECT THE 5/8 OF 1% OF WAGE
AMOUNT.

ANY CHANGES IN THE ANNUAL DISTRIBUTION OF WAGES, WELFARE,
PENSION, ANNUITY AND APPR & IAF FROM THE SPECIFIED AMOUNT IN THE



CONTRACT MUST BE DONE WITH A (30) DAY NOTICE FORM THE UNION TO
THE ASSOCIATIONS FOR THEIR APPROVAL. ALSO EGYPTIAN CONTRACTORS
ASSOCIATION AND IRONWORKERS LOCAL #782 AGREE THAT ALL
PREVAILING WAGE(S) AND FRINGE BENEFIT(S) SUBMITTED TO THE ILLINOIS
DEPARTMENT OF LABOR MUST HAVE BOTH EGYPTIAN CONTRACTORS
ASSOCIATION AND IRONWORKERS LOCAL #782 AS SIGNING PARTIES.

(A) DUES CHECK-OFF IS THREE AND ONE QUARTER (3 %) PERCENT OF THE
TOTAL PACKAGE.

(B) THE EMPLOYER SHALL DEDUCT A DUES CHECK-OFF AND PAY THE APPR
& IAF FOR ALL JOURNEYMAN AND APPRENTICES AND REMIT THESE FUNDS
ON THE REPORTING FORM PROVIDED BY THE UNION. THIS MONEY SHALL
BE PAID BY THE 20™ OF THE FOLLOWING MONTH OR A TEN PERCENT (10%)
PENALTY SHALL BE IMPOSED. THE UNION WILL BE RESPONSIBLE FOR ANY
LITIGATION ARISING FROM THE DUES CHECK OFF FROM THE PAYCHECK OF
ANY IRONWORKER. WORK ASSESSMENT AND IAF-APPRENTICE CHECKS
ARE PAYABLE TO IRONWORKERS LOCAL #782, 2424 CAIRO RD., PADUCAH,
KENTUCKY 42001. FORMS CAN BE OBTAINED FROM LOCAL #782.

EBOLT DRUG SCREENING: THE EBOLT HOURLY AMOUNT OF EIGHT CENTS
($0.08) WILL APPLY THROUGHOUT THE CONTRACT UNLESS THE TRUSTEES
DECIDE TO REDUCE OR INCREASE THE RATE. THE TRUSTEES OF EBOLT
WILL NOTIFY THE UNION AND THE CONTRACTOR ASSOCIATIONS WHO ARE
PARTY TO THIS CONTRACT WITH AT LEAST A 60 DAY NOTICE OF SUCH
CHANGES AS THEY MIGHT DETERMINE. PAYMENT TO THE EBOLT TRUST
FUND SHOULD BE MAILED TO P.O BOX 190, CARBONDALE, ILLINOIS 62903
BY THE 15™ OF THE MONTH FOLLOWING THE WORKED HOURS. FORMS
MAY BE OBTAINED FROM THE LOCAL #782.

(C) FORMAN: NOT LESS THAN TWO DOLLARS ($2.00) ABOVE JOURNEYMAN’S
SCALE. ‘

(D) GENERAL FORMAN: NOT LESS THAN THREE DOLLARS ($3.00) ABOVE
JOURNEYMAN’S SCALE.

(E) APPRENTICE WAGE: ACCORDING TO THE FOLLOWING PERCENTAGE OF
JOURNEYMAN SCALE:

15T NINE MONTHS — 70% ATHNINE MONTHS - 85%
2ND NINE MONTHS — 75% 5TH SIX MONTHS — 90%
3RD NINE MONTHS - 80% 6™ SIX MONTHS — 95%

APPRENTICE RATIO: ONE APPRENTICE TO 4 JOURNEYMEN ON THE PROJECT.
ON ORNAMENTAL WORK WHICH IS NORMALLY PERFORMED BY 2
IRONWORKERS, 1 MAY BE AN APPRENTICE. THE RATIO OF APPRENTICES TO



JOURNEYMAN MAY BE ADJUSTED HIGHER BY APPROVAL OF THE GENERAL
EXECUTIVE BOARD.

ARTICLE 7
PAYMENT OF WAGES

THE REGULAR PAYDAY SHALL BE ONCE A WEEK AND THE WAGES SHALL
BE PAID BEFORE QUITTING TIME AND THE ARE TO BE PAID IN CHECK OR
OTHER LEGAL TENDER OR DIRECT DEPOSIT. EMPLOYERS MAY WITHHOLD
NOT MORE THAN FIVE (5) DAYS WAGES, EXCLUDING SATURDAYS AND
SUNDAYS, TO PREPARE THE PAYROLL.

WHEN AN IRONWORKER IS FIRED OR LAID OFF, HIS CHECK SHALL BE IN
THE MAIL, POSTMARKED WITHIN FORTY-EIGHT (48) HOURS. WHEN
EMPLOYEES QUIT OF THEIR OWN ACCORD, THEY SHALL WAIT UNTIL THE
REGULAR PAYDAY FOR THE WAGES DUE THEM.

A MAN WILL NOT BE REQUIRED TO CHECK OUT ON HIS OWN TIME ON LAY -
OFFS OR DISMISSALS.

ANY UNDUE DELAY IN PAYMENT OR LOSS OF TIME CAUSED THE
EMPLOYEES THROUGH NO FAULT OF THEIR OWN SHALL BE PAID FOR BY
THE EMPLOYER CAUSING SUCH DELAY, AT THE REGULAR STRAIGHT TIME
WAGE.

ACCOMPANYING EACH PAYMENT OF WAGES SHALL BE A SEPARATE
STATEMENT IDENTIFYING THE EMPLOYER, SHOWING THE TOTAL
EARNINGS, THE AMOUNT OF EACH DEDUCTION, THE PURPOSE THEREOF,
AND NET EARNINGS.

THE EMPLOYER SHALL MAIL W-2 FORMS OF STATEMENTS OF EARNING AND
DEDUCTIONS TO EMPLOYEES FOR WAGES OF THE PROCEEDING YEAR TO
COMPLY WITH FEDERAL LAW.

BOND REQUIREMENTS:

ANY CONTRACTOR DOING BUSINESS IN THE JURSIDICTION OF LOCAL 782
THAT AT ANY TIME FAILS TO PAY BENEFITS IN ACCORDANCE WITH THE
APPROPRIATE FUND DOCUMENTS, SHALL AT THE UNIONS DISCRETION,
OBTAIN AND MAINTAIN DURING THE TERM OF THIS AGREEMENT AND
BEING RENEWED YEARLY, AN APPROVED SURETY BOND IN THE AMOUNT
OF FIFTY THOUSAND DOLLARS ($50,000) TO GUARANTEE THEIR EMPLOYEES
WORING UNDER THIS AGREEMENT THE PAYMENT OF WAGES AND FRINGE
BENEFITS, INCLUDING PENSION PLAN, HEALTH AND WELFARE PLAN,
ANNUITY PLAN, JOINT APPRENTICESHIP AND TRAINING FUND, EGYPTIAN
BUILDERS AND ORGANIZED LABOR TOGETHER (EBOLT) TRUST FUND,
INDUSTRY ADVANCEMENT FUND (IAF), AND SUPPLEMENTAL DUES.



CHECK-OFF. THE EMPLOYER SHALL BE RESPONSIBLE FOR PAYMENT OF THE
ROND PREMIUM COVERING THE TERM OF THIS AGREEMENT AND SHALL BE
RENEWED YEARLY. THE ORIGINAL COPY OF THE BOND SHALL BE FILED
WITH THE UNION, WITH COPIES OF SAID BOND TO BE FILED WITH THE
VARIOUS TRUST FUNDS TO WHICH IT SHALL BE APPLICABLE. SUCH BOND
SHALL PROVIDE THAT IT SHALL NOT BE CANCELED WITHOUT A THIRTY (30)
DAY’S PRIOR WRITTEN NOTICE TO THE UNION. THE UNION SHALL APPLY
THE ABOVE REQUIREMENTS ON A UNIFORM BASIS. THIS SURETY BOND
SHALL BE INVOKED AFTER SIXTY (60) DAY DELINQUENCY.

IN THE EVENT OF FAILURES, DEFAULTS OR REFUSAL OF THE EMPLOYER TO
MEET HIS OBLIGATIONS TO THEIR EMPLOYEE OF THE PENSION PLAN,
HEALTH AND WELFARE PLAN, ANNUITY PLAN, JOINT APPRENTICESHIP AND
TRAINING FUND, EGYPTIAN BUILDERS AND ORGANIZED LABOR TOGETHER
(EBOLT) TRUST FUND, INDUSTRY ADVANCEMENT FUND (IAF), AND
SUPPLEMENTAL DUES CHECK-OFF, AFTER WRITTEN NOTICE TO THE
EMPLOYER AND BONDING COMPANY, MAY FILE CLAIM TO OBTAIN
PAYMENT, COSTS AND REASONABLE ATTORNEY’S FEE THERE FROM OF THE
APLLICABLE SURETY BOND.

FAILURE OF AN EMPLOYER TO OBTAIN AND MAINTAIN AN EFFECTIVE
SURETY BOND AS REQUIRED HEREIN, OR FAILURE AND DEFAULT BY AN
EMPLOYER OF PAYMENT OBLIGATIONS COVERED BY THIS AGREEMENT IN
EXCESS OF THE AMOUNT OF THE SURETY BOND MAY, AT THE OPTION OF
THE UNION, BE DECLARED BY THE UNION A GROSS BREACH OF THIS
AGREEMENT IN CONSEQUENCE OF WHICH THE UNION SHALL HAVE THE
RIGHT TO RESORT TO ECONOMIC AND OTHER SANCTIONS AGAINST THE
SAID EMPLOYER. BOND SHALL REMAIN IN FULL FORCE AND EFFECT FOR A
PERIOD OF ONE (1) YEAR OR UNTIL PAYMENT OF WAGES AND FRINGE
BENEFITS INCLUDING PENSION PLAN, HEALTH AND WELFARE PLAN, .
ANNUITY PLAN, JOINT APPRENTICESHIP AND TRAINING FUND, EGYPTIAN
BUILDERS AND ORGANIZED LABOR TOGETHER (EBOLT) TRUST FUND,
INDUSTRY ADVANCEMENT FUND (IAF), AND SUPPLEMENTAL DUES CHECK-
OFF PAYMENTS HAVE BEEN SATISFIED.

ARTICLE 8
HEALTH AND WELFARE PAYMENTS

IT IS AGREED THAT ALL EMPLOYERS SIGNATORY HERETO SHALL PAY THE
NEGOTIATED RATE PER HOUR FOR EACH HOUR WORKED BY EMPLOYEE,



FOR ALL EMPLOYEES. THIS SHALL BE USED EXCLUSIVELY TO PROVIDE
GROUP LIFE INSURANCE, ACCIDENTAL DEATH AND DISMEMBERMENT
INSURANCE AND TEMPORARY DISABILITY BENEFITS TO ELIGIBLE
EMPLOYEES AND THEIR DEPENDENTS IN SUCH FORM AND AMOUNT AS THE
TRUSTEES OF THE WELFARE FUND MAY DETERMINE FOR THE WELFARE
FUND. THE SAID WELFARE FUND SHALL BE ADMINISTERED JOINTLY BY AN
EQUAL NUMBER OF REPRESENTATIVES OF THE EMPLOYERS AND THE
UNION, WHICH AGREEMENT AND DECLARATION OF TRUST, TOGETHER
WITH ANY ADJUSTMENTS THERETO SHALL BE CONSIDERATION AS PART OF
THIS AGREEMENT AS THOUGH SET FORTH HERE AT LENGTH.

IT IS AGREED ANY EMPLOYER WHO IS DELINQUENT OVER THIRTY (30)
DAYS ON WELFARE AND PENSION PAYMENTS WILL BE HELD FOR ANY AND
ALL CLAIMS WHICH MAY ARISE OUT OF THIS DELINQUENCY.
IRONWORKERS LOCAL #782 RESERVES THE RIGHT TO PLACE WAGE
INCREASES IN PROPERLY TRUSTED BENEFITS IF SO DESIRED. SUCH FRINGE
BENEFITS SHALL BE LIMITED TO HEALTH AND WELFARE, PENSION, AND
ANNUITY FUNDS. A THIRTY (30) DAY NOTICE BY THE UNION TO THE
EMPLOYER IS REQUIRED.

ARTICLE 9
PENSION FUND PAYMENTS

THERE SHALL BE A NEGOTIATED RATE PER HOUR FOR A PENSION FUND.
FUNDS TO BE ADMINISTERED AS AGREED UPON BY THE TRUSTEES OF THE
ST. LOUIS DISTRICT COUNCIL AND VICINITY.

THE SAID WELFARE FUND SHALL BE ADMINISTERED JOINTLY BY AN EQUAL
NUMBER OF REPRESENTATIVES OF THE EMPLOYERS AND THE UNION,
WHICH AGREEMENT AND DECLARATION OF TRUST, TOGETHER WITH ANY
AMENDMENTS THERETO, SHALL BE CONSIDERED AS PART OF THIS
AGREEMENT AS THOUGH SET FORTH HERE AT LENGTH. IT IS AGREED ANY
EMPLOYER WHO IS DELINQUENT OVER THIRTY (30) DAYS ON WELFARE
AND PENSION PAYMENTS WILL BE HELD FOR ANY AND ALL CLAIMS WHICH
MAY ARISE OUT OF HIS DELINQUENCY.

IRONWORKERS LOCAL NO. 782 RESERVES THE RIGHT TO PLACE WAGE
INCREASES IN PROPERLY TRUSTED BENEFITS IF SO DESIRED. SUCH FRINGE
BENEFITS SHALL BE LIMITED TO HEALTH & WELFARE, PENSION FUNDS,
AND ANNUITY. A THIRTY (30) DAY NOTICE BY THE UNION TO THE
EMPLOYER IS REQUIRED.

ARTICLE 10
ANNUITY FUND

THERE SHALL BE A NEGOTIATED RATE PER HOUR FOR AN ANNUITY FUND.
FUNDS TO BE ADMINISTERED AS AGREED UPON BY THE TRUSTEES OF THE



ST. LOUIS AND VICINITY DISTRICT COUNCIL ANNUITY TRUST FUND. THESE
FUNDS SHALL BE REPORTED ON THE SAME FORM AS THE PENSION AND
HEALTH AND WELFARE CONTRIBUTIONS.

ARTICLE 11
IMPACT CONTRACT CLAUSE

FIVE EIGHTHS OF ONE PERCENT (5/8 OF 1 %) OF THE EXISTING WAGE RATE
WILL BE CONTRIBUTED TO THE IRONWORKERS MANAGEMENT
PROGRESSIVE ACTION COOPERATIVE TRUST (IMPACT), A JOINTLY TRUSTED
COOPERATIVE TRUST WITH FEDERAL TAX EXEMPT STATUS UNDER
SECTION 501(A) OF THE INTERNAL REVENUE CODE AS AN EXEMPT
ORGANIZATION UNDER SECTION 501(C)(5) OF THE INTERNAL REVENUE
CODE THE GENERAL PURPOSES OF THE TRUST INCLUDE THE
IMPROVEMENT AND DEVELOPMENT OF THE UNION IRONWORKING
INDUSTRY THROUGH EDUCATION, TRAINING, COMMUNICATION,
COOPERATION AND GOVERNMENTAL LOBBYING AND LEGISLATIVE
INITTATIVES.

THE LOCAL UNION SHALL PAY AN INTERNATIONAL SUPPLEMENTAL PER
CAPITA TAX OF THREE EIGHTHS OF ONE PERCENT (3/8 OF 1%) OF THE
APPLICABLE HOURLY JOURNEYMAN WAGE RATE FOR EACH HOUR WORKED
PER MEMBER PER MONTH TO THE ORGANIZING FUND IN ACCORDANCE
WITH THE PROVISIONS OF ARTICLE XVI, SECTION 2C OF THE
INTERNATIONAL CONSTITUTION.

THE REPORTING, PAYMENT, FREQUENCY OF PAYMENT AND
ADMINISTRATION OF SUCH CONTRIBUTIONS SHALL BE GOVERNED BY THE
TERMS OF THE IMPACT TRUST AGREEMENT, POLICIES AND RESOLUTIONS.

IN THE EVENT ANY SAID FUND FAILS TO COMPLY WITH APPLICABLE LAWS
OR RETAIN ITS TAX EXEMPT STATUS WITH THE IRS, THE EMPLOYER SHALL
CEASE MAKING CONTRIBUTIONS AND SHALL PAY SAID AMOUNTS
DIRECTLY TO BARGAINING UNIT EMPLOYEES AS WAGES.

ARTICLE 12
WORKDAY AND OVERTIME

A.HOURS OF WORK

THE STANDARD WORK DAY SHALL CONSIST OF EIGHT (8) HOURS OF WORK
SCHEDULED BETWEEN 7 A.M. AND 5 P.M. FORM MONDAY TO FRIDAY,
INCLUSIVE, EXCEPT IN TERRITORIES WHERE A SHORTER WORK DAY
PREVAILS AMONG THE MAJORITY OF THE CONSTRUCTION TRADE UNIONS
ON CONSTRUCTION WORK. THERE SHALL BE A PERIOD OF ONE-HALF HOUR
DESIGNED AS AN UNPAID LUNCH PERIOD. SHOULD AN EMPLOYEE BE



REQUIRED TO WORK THROUGH THE LUNCH PERIOD THE EMPLOYEE SHALL
BE PAID ONE-HALF HOUR AT THE APPLICABLE OVER TIME RATE. NOTHING
HEREIN SHALL BE CONSTRUED AS GUARANTEEING ANY EMPLOYEE WITH
(8) HOURS OF WORK PER DAY OR FORTY (40) HOURS OF WORK PER WEEK.

B. OVERTIME

HOURS WORKED IN EXCESS OF EIGHT (8) HOURS PER DAY, FORTY (40)
HOURS PER WEEK, MONDAY THROUGH SATURDAY SHALL BE PAID AT THE
TIME AND ONE-HALF RATE OF REGULAR HOURLY RATE, EXCEPT AS
PROVIDED ELSEWHERE IN THIS AGREEMENT. ALL WORK PERFORMED ON
SUNDAYS AND HOLIDAYS SHALL BE PAID AT THE RATE OF TWO (2) TIMES
THE REGULAR HOURLY RATE. THERE SHALL BE NO PYRAMIDING OF
OVERTIME PAY.

C. FOUR-TENS

THE EMPLOYER HAS THE OPTION OF WORKING FOUR TEN HOUR DAYS,
WITH FRIDAY AND SATURDAY AS MAKE UP DAYS DUE TO WEATHER
RELATED OR EQUIPMENT BREAKDOWN LOSS OF TIME PROVIDED ALL
OTHER CRAFTS ON THE JOB ARE ALSO USING THESE DAYS AS MAKE UP
DAYS. ON FOUR-TEN SCHEDULE THE RATE OF TIME AND ONE-HALF THE
REGULAR HOURLY RATE WILL BE PAID ON ALL HOURS OVER TEN (10) PER
DAY AND OVER FORTY (40) PER WEEK, ALL WORK PERFORMED ON
SUNDAYS AND HOLIDAYS SHALL BE PAID AT TWO (2) TIMES THE REGULAR
HOURLY RATE.

ON PROJECTS WORKING ON A FIVE (5) DAY, EIGHT (8) HOUR PER DAY
SCHEDULE IF WORK IS SUSPENDED DUE TO INCLEMENT WEATHER THE 2-4-
6-8 CLAUSE SHOULD APPLY, IF WORK IS SUSPENDED DUE TO (LAY OFF, JOB
SHUTDOWN, THE 2-4-8) CLAUSE SHOULD APPLY.

ON PROJECTS WORKING ON A FOUR-TEN SCHEDULE IF WORK IS SUSPENDED
FOR WEATHER THE 2-4-6-8-10 CLAUSE SHALL APPLY. [F WORK IS .
SUSPENDED DUE TO LAY-OFF, JOB SHUTDOWN, ETC. THE 2-4-10 CLAUSE
SHALL APPLY. THE WORKWEEK SHALL START ON THE FIRST SHIFT ON
MONDAY AND END ON THE LAST SHIFT ON SUNDAY.

D. SHIFT WORK

SHIFTS MAY BE ESTABLISHED FOR SOME OR ALL CREWS WHEN
CONSIDERED NECESSARY BY THE EMPLOYER. WHEN TWO (2) SHIFTS ARE
EMPLOYED, THE FIRST SHIFT SHALL WORK EIGHT (8) HOURS FOR EIGHT (8)
HOURS PAY AND THE SECOND SHIFT SHALL WORK SEVEN AND ONE-HALF
HOURS FOR EIGHT (8) HOURS PAY. WHEN THREE SHIFTS ARE EMPLOYED,
THE FIRST SHIFT SHALL WORK EIGHT (8) HOURS FOR EIGHT (8) HOURS PAY
AND THE SECOND AND THIRD SHIFT SHALL WORK SEVEN (7) HOURS FOR
EIGHT (8) HOURS PAY AT THE REGULAR TIME RATE. NOT MORE THAN ONE
(1) SHIFT SHALL BE ALLOWED ON JOBS OF LESS THAN THREE (3) DAYS
DURATION, EXCEPT IN EMERGENCY WHEN IRONWORKERS ARE CALLED
OUT FOR SHIFT WORK AND NOT PUT TO WORK. WORK LESS THAN THE



REGULAR SHIFT HOURS THROUGH NO FAULT OF IRONWORKERS THE
EMPLOYER SHALL PAY FOR EIGHT (8) HOURS. AFTER THE FIRST WORKING
DAY OF SHIFT WORK ARTICLE 12 SHALL APPLY.

D.1. HEAVY AND HIGHWAY NIGHT WORK

WHEN SHIFTS ARE REQUIRED, THE FIRST (157) SHIFT WILL WORK EIGHT (8)
HOURS AT THE REGULAR STRAIGHT TIME RATE. THE SECOND (2N%) SHIFT
WILL WORK EIGHT (8) HOURS AT THE REGULAR STRAIGHT TIME RATE PLUS
A TWO ($2.00) DOLLAR PER HOUR SHIFT PREMIUM. THE THIRD (3%°) SHIFT
WILL WORK EIGHT (8) HOURS AT THE REGULAR STRAIGHT TIME RATE PLUS
A TWO DOLLAR AND TWENTY FIVE CENT ($2.25) PER HOUR PREMIUM. A
THIRTY (30) MINUTE LUNCH PERIOD FOR ALL SHIFTS WILL BE AGREED TO
B‘\(’) THE ]])EMPLOYER AND THE UNION AND WILL NOT BE CONSIDERED TIME
WORKED.

ALL SHIFTS CONSIDERED SPECIAL SHIFTS AND/OR NIGHT WORK ONLY, AND
THE SHIFT IS OUTSIDE THE NORMAL 7:00 AM TO 5:00 PM WORK DAY WILL
BE CONSIDERED SECOND SHIFT (2°) AND THE TWO DOLLAR ($2.00) PER
HOUR SHIFT PREMIUM WILL BE PAID.

E. MEAL PERIOD

A REGULAR LUNCH PERIOD OF NOT LESS THAN ONE-HALF (1/2) HOUR OR
MORE THAN ONE (1) SHALL BE ESTABLISHED WITHIN ONE (1) HOUR OF MID-
SHIFT, BUT IN NO EVENT LONGER THAN FIVE (5) HOURS FORM THE
BEGINNING OF THE SHIFT. IF AN EMPLOYEE IS REQUIRED TO WORK MORE
THAN (5) HOURS FROM THE BEGINNING OF THE SHIFT WITHOUT A LUNCH
PERIOD, SAID EMPLOYEE WILL BE PAID ONE-HALF HOUR AT THE
APPLICABLE OVERTIME RATE AND GIVEN SUFFICIENT TIME TO EAT LUNCH.
IF EMPLOYEE IS NOT GIVEN SUFFICIENT TIME TO EAT THEN AN
ADDITIONAL ONE-HALF (1/2) HOUR AT THE APPLICABLE OVERTIME RATE
SHALL BE PAID. WHEN EMPLOYEES ARE REQUIRED TO WORK MORE THAN
TEN HOURS, THEY SHALL BE ALLOWED AN ADDITIONAL ONE-HALF (1/2)
HOUR SUPPER TIME AT THE APPLICABLE OVERTIME RATE. THEY WILL BE
PAID AN ADDITIONAL ONE-HALF (1/2) HOUR AT THE OVERTIME RATE FOR
EVERY FOUR WORKED THEREAFTER.

F. REST PERIOD

THERE SHALL BE A TEN (10) MINUTE REST PERIOD IN THE MID-MORNING
AND AGAIN IN THE MID-AFTERNOON AS CLOSE AS POSSIBLE TO THE
STATED TIMES WHILE STILL ACCOMMODATING THE CONTRACTORS NEED.
THESE BREAKS MAY BE STAGGERED IF NECESSARY TO KEEP FROM
INTERFERING WITH PRODUCTIVITY.

ARTICLE 13
REPORTING PAY

ANY EMPLOYEE WHO REPORTS TO WORK AND FOR WHOM NO WORK IS
PROVIDED SHALL RECEIVE TWO (2) HOURS PAY PROVIDED THE EMPLOYEE
REMAINS AVAILABLE FOR WORK. IF THE EMPLOYEE STARTS TO WORK



AND THE JOB IS SUSPENDED DUE TO INCLEMENT WEATHER THE (2-4-6-8) OR
THE (2-4-6-8-10) CLAUSE SHALL APPLY. IF WORK IS SUSPENDED DUE TO
(SHUTDOWN, LAY-OFF, ETC.) THE (2-4-8) OR THE (2-4-10) CLAUSE SHALL
APPLY. THE EMPLOYER AGREES TO NOTIFY THE EMPLOYEES A MINIMUM
OF 1 &1/2 HOURS BEFORE STARTING TIME IF THE WORK IS SUSPENDED.

ARTICLE 14
MAKE-UP DAY

A. IN THE EVENT THE CONTRACTOR IS UNABLE TO WORK FORTY (40)
HOURS IN WORKWEEK DUE TO INCLEMENT WEATHER OR MAJOR
EQUIPMENT BREAKDOWN, SATURDAY MAY BE USED AS A MAKE-UP DAY
PROVIDING ALL OTHER CRAFTS ON THE JOB ARE USING SATURDAY AS A
MAKE UP DAY.

B. ALL MAKE-UP HOURS WORKED ON SATURDAY (UP TO 40 HOURS SHALL
BE PAID AT THE STRAIGHT TIME RATE OF PAY. WHEN A MAKE-UP DAY IS
IMPLEMENTED IT MUST BE SCHEDULED FOR A MINIMUM OF EIGHT (8)
HOURS, THE MAKE-UP DAY MAY NOT BE USED ON AN INDIVIDUAL
EMPLOYEE BASIS OR TO MAKE-UP HOLIDAYS.

C. EMPLOYEES FAILING TO REPORT TO WORK ON A SCHEDULED MAKE-UP
DAY MAY BE SUBJECT TO DISCIPLINARY ACTION BY THE EMPLOYER. THE
EMPLOYEE MUST BE MADE AWARE OF SUCH ACTION BY THE EMPLOYER
BEFORE STARTING TO WORK.

ARTICLE 15
HOLIDAYS

ALL WORK PERFORMED ON SUNDAYS AND RECOGNIZED HOLIDAYS SHALL
BE DOUBLE TIME RATES. NO WORK SHALL BE PERFORMED ON LABOR DAY
EXCEPT TO SAVE LIFE OR PROPERTY. THE FOLLOWING HOLIDAYS SHALL
BE OBSERVED: NEW YEAR’S DAY, MEMORIAL DAY, FOURTH OF JULY,
VETERANS DAY SHALL BE OBSERVED NOVEMBER 11, THANKSGIVING DAY,
CHRISTMAS DAY. ANY HOLIDAY, WHICH OCCURS ON A SUNDAY, SHALL BE
OBSERVED THE FOLLOWING MONDAY. '

ARTICLE 16
FOREMAN

WHEN TWO (2) OR MORE IRONWORKERS ARE EMPLOYED, ONE SHALL BE
SELECTED BY THE EMPLOYER TO ACT AS FOREMAN AND RECEIVE



FORMAN’S WAGE AND HE IS THE ONLY REPRESENTATIVE OF THE
EMPLOYER WHO SHALL ISSUE INSTRUCTIONS TO THE WORKMEN.

WHEN NINE (9) JOURNEYMEN ARE EMPLOYED BY ONE EMPLOYER ON A
GIVEN PROJECT, THERE SHALL BE TWO (2) FOREMAN, AND WHEN
SEVENTEEN (17) MEN INCLUDING TWO (2) FOREMAN ARE EMPLOYED
UNDER LIKE CONDITIONS, THERE SHALL BE IN ADDITION TO THE TWO (2)
FOREMAN, A GENERAL FOREMAN WHOSE DUTIES ARE EMPLOYED, THE
SAME RATIO WILL APPLY AS IN PARAGRAPH’S ONE (1) AND TWO (2) ABOVE
APPRENTICES SHALL NOT BE COUNTED TOWARDS THE ABOVE FOREMAN
REQUIREMENTS.

ARTICLE 17
STEWARDS

THERE SHALL BE A STEWARD ON EACH JOB WHO SHALL BE APPOINTED BY
THE BUSINESS MANAGER. HE SHALL KEEP A RECORD OF THE WORKERS
LAID OFF AND DISCHARGED AND TAKE UP ALL GRIEVANCES ON THE JOB
AND TRY TO HAVE SAME ADJUSTED, AND IN EVENT HE CANNOT ADJUST
THEM, HE MUST PROMPTLY REPORT THAT FACT THE BUSINESS MANAGER,
WHO SHALL SEE THAT THE PROVISIONS OF THIS AGREEMENT ARE
COMPLIED WITH AND REPORT TO THE UNION THE TRUE CONDITIONS AND
FACTS. THE STEWARD SHALL PROMPTLY TAKE CARE OF INJURED
WORKERS AND ACCOMPANY THEM TO THEIR HOMES OR TO A HOSPITAL,
AS THE PROPER OFFICERS OF THE UNION. THE EMPLOYER AGREES THAT
THE JOB BEEN GIVEN TO THE UNION AND FURTHER, WHEN EMPLOYEES ARE
LAID OFF THE STEWARD WILL BE THE LAST JOURNEYMAN LAID OFF,
PROVIDED HE IS CAPABLE OF PERFORMING THE WORK IN QUESTION.

ARTICLE 18
HEALTH AND SAFETY

A. IN ACCORDANCE WITH THE REQUIREMENTS OF THE OCCUPATIONAL
SAFETY AND HEALTH ACT OF 1970, IT SHALL BE THE SOLE RESPONSIBILITY
OF THE EMPLOYER TO INSURE THE SAFETY AND HEALTH OF ITS
EMPLOYEES. NOTHING IN THIS AGREEMENT WILL MAKE THE UNION
LIABLE TO ANY EMPLOYEES OR TO ANY OTHER PERSONS IN THE EVENT
THAT INJURY OR ACCIDENT OCCURS. THE SAFETY AND HEALTH
STANDARDS AND RULES CONTAINED HEREIN ARE MINIMUM STANDARDS
AND ARE NOT INTENDED TO IMPLY THAT THE UNION OBJECTS TO THE
ESTABLISHMENT AND IMPOSITION BY THE EMPLOYER OF ADDITIONAL OR
MORE STRINGENT RULES TO PROTECT THE HEALTH AND SAFETY OF THE
EMPLOYEES. IT SHALL BE THE SOLE RESPONSIBILITY OF THE EMPLOYER
TO INSURE COMPLIANCE WITH SAFETY AND HEALTH STANDARDS AND
RULES.



B. WHEN THE EMPLOYER SPECIFIES THAT A PARTICULAR HARD HAT SHALL
BE WORN, THEN THE EMPLOYER SHALL BE RESPONSIBLE FOR FURNISHING
IT. THE EMPLOYEES MUST WEAR APPROPRIATE SAFE FOOTWEAR AND
CLOTHING FOR THE WORK TO BE PERFORMED.

C. WORKING FLOORS UPON WHICH DERRICKS SET MUST BE COVERED
TIGHT WITH SUITABLE PLANKING OVER ENTIRE FLOOR EXCEPT WHERE
OPENINGS ARE LEFT FOR LADDERS.

D. WHEN IRON IS LOADED ON THE FLOOR OR ANY POINT OF STRUCTURE
UNDER CONSTRUCTION, ALL CONNECTIONS SHALL BE FULLY FITTED UP
AND TIGHTENED AND SUBSTANTIAL SUPPORTS PROVIDED TO SAFELY
SUSTAIN SUCH ADDED WEIGHT.

E. NO EMPLOYEES SHALL BE PERMITTED TO RIDE PERMITTED TO RIDE THE
LOAD OR THE LOAD EXCEPT IN CASE OF INSPECTION AND ERECTION AND
DISMANTLING DERRICKS.

F. STEEL CABLE WILL BE USED INSTEAD OF CHAINS OR HEMP SLINGS.

G. PROPER PRACTICAL SAFE HOUSING, CASING OR TUBE SHALL BE
PROVIDED FOE ANY AND EVERY MEANS, METHODS, APPLIANCE OR
EQUIPMENT EMPLOYED TO TRANSMIT OR GIVE SIGNALS, DIRECTING WORK
OR OPERATION OF ANY AND VARIOUS DEVICES IN CONNECTION WITH
WORK BEING DONE BY EMPLOYEES.

H. NO EMPLOYEES WILL BE PERMITTED TO WORK IN AN ELEVATOR SHAFTS
WHILE CAR IS IN OPERATION. THE FIRST FLOOR BENEATH AND THE FIRST
FLOOR ABOVE MEN WORKING SHALL BE PLANKED IN ALL ELEVATOR
SHAFTS.

1. THE USE OF PERSONAL COMMUNICATION DEVICES SUCH AS CELLULAR
PHONES AND AUDIBLE PAGERS ARE PROHIBITED DURING WORK HOURS
AND IN WORK AREAS, UNLESS, THE COMPANY HAS PROVIDED SUCH
DEVICES TO THE EMPLOYEE FOR BUSINESS USE ONLY. ANY EMPLOYEE
CARRYING A NON-COMPANY ISSUED DEVICE MUST TURN IT OFF OR NOT
CARRY SUCH DEVICE DURING WORK HOURS. EMPLOYEES WILL HAVE
ACCESS TO COMMUNICATION DEVICES FOR EMERGENCIES. EXCEPTIONS
TO THIS POLICY CAN BE MADE FOR ONGOING PERSONAL EMERGENCIES
SUCH AS IMMINENT CHILD BIRTH, BY THE EMPLOYEE’S SUPERVISOR.

J. EACH IRONWORKER SHALL HAVE SUCCESSFULLY COMPLETED THE TEN-
HOUR OSHA CONSTRUCTION SAFETY COURSE AND THEREAFTER RENEW
SAME EVERY THREE YEARS. EMPLOYERS MAY REQUEST IRONWORKERS
WHO HAVE COMPLETED THE TEN-HOUR OSHA COURSE AND REFUSE
IRONWORKERS WHO HAVE NOT COMPLETED THE COURSE WITHOUT
PENALTY.

ARTICLE 19
SUBCONTRACT CLAUSE

THE EMPLOYER AGREES NOT TO SUBCONTRACT OR SUBLET ANY WORK
COVERED BY THIS AGREEMENT TO ANY PERSON, FIRM OR CORPORATION,
WHICH WILL NOT FOLLOW THE TERMS OF THIS AGREEMENT.



ARTICLE 20
GRIEVANCES AND DISPUTES

IN ORDER TO PROMOTE HARMONY AND UNIFORM INTERPRETATION OF
THIS WORKING AGREEMENT, THE PARTIES AGREE THAT IN ALL GRIEVANCE
PROCEDURES CONTRACTORS ASSOCIATION OF ILLINOIS AND THE
ASSOCIATED GENERAL CONTRACTORS OF ILLINOIS. THE EMPLOYER WITH
WHOM THE DISPUTE EXISTS WILL BE ALLOWED TO BE PRESENT OR TO BE
REPRESENTED.

THERE SHALL BE NO STOPPAGE OF WORK ON ACCOUNT OF ANY
DIFFERENCE WHICH MIGHT OCCUR BETWEEN THE EMPLOYER AND THE
UNION REGARDING INTERPRETATION OF THIS AGREEMENT.

ANY DISPUTES AS TO THE PROPER INTERPRETATION OF THIS AGREEMENT
SHALL BE HANDLED IN THE FIRST INSTANCE BY A REPRESENTATIVE OF
THE UNION AND EMPLOYER, AND IF THEY FAIL TO REACH A SETTLEMENT
WITHIN FIVE (5) DAYS IT SHALL BE REFERRED TO A BOARD OF
ARBITRATORS COMPOSED OF ONE (1) PERSON APPOINTED BY EACH PARTY
THAT THE TWO (2) SO APPOINTED ARBITRATORS ARE UNABLE WITHIN TWO
(2) DAYS TO AGREE UPON A THIRD ARBITRATOR, THEY SHALL JOINTLY
REQUEST THE FEDERAL MEDIATION WHICH THE THIRD MEMBER SHALL BE
SELECTED. THE DECISION OF THE BOARD OF ARBITRATION SHALL BE
FINAL AND BINDING UPON BOTH PARTIED.

THE BOARD OF ARBITRATION SHALL HAVE JURISDICTION OVER ALL
QUESTIONS INVOLVING THE INTERPRETATION AND APPLICATION OF ANY
SECTION OF THIS AGREEMENT. IT SHALL NOT, HOWEVER, BE EMPOWERED
TO HANDLE NEGOTIATIONS FOR AN NEW AGREEMENT, CHANGE IN WAGE
SCALE, OR JURISDICTIONAL DISPUTES AND SHALL NOT BE EMPOWERED TO
ADD OR DETRACT FROM THE EXPRESS PROVISIONS OF THIS AGREEMENT.

EACH PARTY SHALL INDIVIDUALLY PAY THE EXPENSES OF THE
ARBITRATOR IT APPOINTS AND THE TWO (2) PARTIES SHALL JOINTLY
SHARE THE EXPENSES OF THE THIRD ARBITRATOR. THE PROVISIONS OF
THIS GRIEVANCE AND ARBITRATION CLAUSE SHALL NOT AUTHORIZE THE
AWARDING OF ANY DAMAGES TO ANY EMPLOYER, BUT THIS PROVISION
SHALL NOT LIMIT IN ANY WAY THE RIGHT OF THE EMPLOYER TO SEEK
DAMAGES IN AN APPROPRIATE COURT ACTION.

ARTICLE 21
JURISDICTIONAL DISPUTES



NOTHING IN THIS AGREEMENT SHALL BE CONSTRUED TO DEFINE OR
DETERMINE BY CRAFT OR WORK JURISDICTION OR THE RECOGNITION
THEREOF BY THE EMPLOYER.

DURING THE PERIOD WHEN THE EMPLOYER AND THE UNION ARE NOT
SIGNATORY TO A COMMON VOLUNTARY METHOD TO PROCESS
JURISDICTIONAL DISPUTES THE EMPLOYER AND THE UNION SHALL
ADHERE TO THE FOLLOWING PROCEDURES.

A. WHERE A DECISION OF RECORD APPLIES TO THE DISPUTED WORK, OR
WHEN AN AGREEMENT OF RECORD BETWEEN THE DISPUTING TRADES
APPLIES TO THE DISPUTED WORK, THE EMPLOYER SHALL ASSIGN THE
WORK IN ACCORDANCE WITH SUCH AGREEMENT OR DECISION OF RECORD.
B. WHERE A NATIONAL AGREEMENT OF RECORD BETWEEN THE DISPUTING
TRADES APPLIES TO THE DISPUTED WORK, THE EMPLOYER SHALL ASSIGN
THE WORK IN ACCORDANCE WITH SUCH AGREEMENT RECORD.

C. WHERE NO DECISION OR AGREEMENT OF RECORD UNDER A. OR B,
APPLIES, THE EMPLOYER SHALL ASSIGN THE DISPUTED WORK IN
ACCORDANCE WITH THE ESTABLISHED WORK PRACTICE IN THE AREA
COVERED BY THIS AGREEMENT.

D. THERE SHALL BE NO STOPPAGE OR SLOW DOWN OF WORK IN THE PART
OF THE UNION AND NO LOCKOUT ON THE PART OF THE EMPLOYER,
BECAUSE OF ANY JURISDICTIONAL DISPUTE ARISING DURING THE TERM OF
THIS AGREEMENT.

E. THE FAILURE OF EITHER THE EMPLOYER OR THE UNION TO ABIDE BY
THE ABOVE PROCEDURES SHALL BE CONSIDERED A VIOLATION OF THIS
AGREEMENT.

ARTICLE 22
MODIFICATION OF AGREEMENT

THIS AGREEMENT, WITH ANY AMENDMENTS THEREOF AS PROVIDED FOR
THERE IN, SHALL REMAIN IN FULL FORCE AND EFFECT FROM AUGUST 1,
2025 UNTIL JULY 31, 2028 AND UNLESS WRITTEN NOTICE IS GIVEN BY
EITHER PARTY TO THE OTHER AT LEAST FOUR (4) MONTHS PRIOR TO SUCH
DATE OF A DESIRE FOR CHANGE THEREIN OR TO TERMINATE THE SAME, IT
SHALL CONTINUE IN EFFECT FOR AN ADDITIONAL YEAR THEREIN AFTER IN
THE SAME MANNER, THIS AGREEMENT WITH ANY AMENDMENTS THEREOF
SHALL REMAIN IN EFFECT FROM YEAR TO YEAR THEREAFTER, SUBJECT TO
ANY TERMINATION AT THE EXPIRATION OF ANY CONTRACT YEAR UPON
NOTICE IN WRITING GIVEN BY EITHER PARTY TO THE OTHER AT LEAST
FOUR (4) MONTHS PRIOR TO THE EXPIRATION OF SUCH CONTACT YEAR.
ANY SUCH NOTICE AS HEREABOVE PROVIDED FOR IN THIS ARTICLE
WHETHER SPECIFYING IT SHALL HAVE THE EFFECT OF TERMINATING THIS
AGREEMENT AT SUCH TIME.



ARTICLE 23
SAVINGS CLAUSE

SHOULD ANY PART OR ANY PROVISION HEREIN CONTAINED BE RENDERED
OR DECLARED INVALID BY ANY REASON OF ANY EXISTING OR
SUBSEQUENTLY ENACTED LEGISLATION, OR BY ANY DECREE OF A COURT,
OR BOARD OF COMPETENT JURISDICTION, SUCH VALIDATION OF SUCH
PART OR PORTION OF THIS AGREEMENT SHALL NOT INVALIDATE THE
REMAINING PORTIONS THEREOF; HOWEVER, UPON SUCH INVALIDATION,
THE PARTIES SIGNATORY HERETO AGREE TO MEET TO RENEGOTIATE SUCH
PARTS OR PROVISIONS AFFECTED.

THE REMAINING PARTS OR PROVISIONS SHALL REMAIN IN FULL FORCE
AND EFFECT.

ARTICLE 24
NON-DISCRIMINATION

SELECTION OF APPLICANTS TO JOBS SHALL BE ON A NON-DISCRIMINATORY
BASIS BASED ON QUALIFICATIONS ALONE WITHOUT REGARD TO RACE,
CREED, COLOR, AGE, NATIONAL ORIGIN, SEX OR RELIGION, VIETNAM ERA
VETERAN NOR QUALIFIIED DISABLED VETERAN OR QUALIFIED
INDIVIDUALS WITH DISABILITIES OR ANY OTHER CHARACTERISTIC
PROTECTED BY LAW, AND SHALL NOT BE BASED ON, ORIGIN ANY WAY
AFFECTED BY, UNION MEMBERSHIP, BYLAWS, RULES, REGULATION,
CONSTITUTIONAL PROVISIONS, OR ANY OTHER ASPECT OR OBLIGATION OF
UNION MEMBERSHIP, POLICIES, OR REQUIREMENTS.

ARTICLE 25
GENERAL CONDITIONS

A. IF THE EMPLOYER SO ELECTS EMPLOYEES SHIPPED TO JOBS OR WORK
OUT OF THE JURISDICTION OF THE LOCAL UNION SHALL RECEIVE
TRANSPORTATION, TRAVELING EXPENSES, AND TIME, PROVIDING THEY
REMAIN ON THE JOB THIRTY (30) DAYS OR UNTIL THE JOB IS COMPLETED IF
IT REQUIRES LESS THAN THIRTY (30) DAYS. EMPLOYEES SHIPPED TO A JOB
AND NOT PUT TO WORK, WEATHER PERMITTING, OR THE JOB IS NOT READY
FOR THEM TO GO TO WORK, SHALL BE PAID THE REGULAR WAGE RATE FOR
SUCH TIME, OR SUCH EMPLOYEES SHALL BE SHIPPED BACK TO THE
SHIPPING POINT WITH TIME AND TRANSPORTATION PAID BY THE
EMPLOYER.

B. THE EMPLOYER SHALL FURNISH SUITABLE DRINKING WATER AT ALL
TIME, AND EACH JOB OF SUFFICIENT SIZE AND LENGTH OF TIME TO JUSTIFY
SAME, SHALL BE PROVIDED WITH A SHED OR ROOM FOR EMPLOYEES TO
CHANGE THEIR CLOTHES AND KEEP THEIR TOOLS, AND SUITABLE TOILET
FACILITIES SHALL BE PROVIDED. IN THE SUMMER, ICE SHALL BE



PROVIDED FOR THE DRINKING WATER. HEAT SHALL BE PROVIDE FOR THE
SHED IN WINTER

C. THE EMPLOYER WILL, AT ALL TIMES, PROVIDE WORKMAN’S
COMPENSATION AND UNEMPLOYMENT INSURANCE.

D. IT IS FURTHER AGREED THAT THE EMPLOYEES SHALL NOT CONTRACT,
SUBCONTRACT, WORK PIECE WORK FOR LESS THAN THE SCALE OF WAGES
ESTABLISHED BY THIS AGREEMENT, THE EMPLOYER AGREES NOT OT
OFFER AND/OR PAY, AND THE EMPLOYEES WILL NOT ACCEPT, A BONUS
BASED ON THE SPECIFIC PERFORMANCE ON ANY INDIVIDUAL JOB.

E. EMPLOYEES EMPLOYED ON ORNAMENTAL WORK SHALL FURNISH FOR
THEIR OWN USE; ALL NECESSARY HAND TOOLS TO ENABLE THEM TO
EFFECTIVELY PERFORM THEIR WORK. THE FOLLOWING ITEMS SHALL BE
FURNISHED BY ALL EMPLOYEES: STRUCTURAL IRONWORKER BELT WITH
BOLT BAGS, %” SPUD WRENCH, 12” CRESCENT WRENCH, 6 FOOT RULE, BULL
PIN, PLIERS, 2 OR 4 POUND BEATERS, AND HARD HAT. THE EMPLOYER
SHALL REPLACE TOOLS LOST OR BROKEN ON THE JOB THROUGH NO
NEGLECT OF THE EMPLOYEES. THE EMPLOYER SHALL FURNISH ALL
POWER TOOLS.

F. IRONWORKERS SHALL BE EMPLOYED ON ALL WORK IN CONNECTION
WITH FIELD FABRICATION, HANDLING, RACKING, SORTING, CUTTING,
BENDING, HOISTING, PLACING, BURNING, WELDING, CARRYING AND TYING
OF ALL MATERIAL USED TO REINFORCE CONCRETE CONSTRUCTION,
EXCEPT LOADING AND UNLOADING BY HAND, SHALL BE UNDER THE
SUPERVISION OF AN IRONWORKER.

G. WHERE PRE-CAST, PRE-STRESSED, REINFORCED CONCRETE STRUCTURAL
MEMBERS (COLUMNS, BEAMS, GIRDERS, SLABS, ETC.) ARE USES IN THE
CONSTRUCTION OF BUILDINGS, BRIDGES, AND OTHER STRUCTURES AND
POWER EQUIPMENT SUCH AS DERRICKS, CRANES, JACKS AND OR RIGGING
IS USED THE WORK OF LOADING, UNLOADING, MOVING AND PLACING TO
COMPLETE ERECTION SHALL BE PERFORMED BY IRONWORKERS.

H. WHEN STRUCTURAL STEEL ON BUILDINGS, BRIDGES, AND OTHER
STRUCTURES IS DISMANTLED AND DEMOLISHED AND POWER EQUIPMENT
IS USED IN THE DISMANTLING OF THE STRUCTURAL STEEL. THE HANDLING
AND LOADING OF IT BE DONE BY IRONWORKERS.

I. THE SORTING, DISTRIBUTING AND HANDLING OF ALL MATERIALS
COMING UNDER THE JURISDICTIONAL CLAIMS OF THE UNION IN OR ABOUT
THE JOB OR AT STORAGE POINTS SHALL BE DONE BY IRONWORKERS IN
ACCORDANCE WITH THIS AGREEMENT.,

J. NO IRONWORKER SHALL BE PERMITTED OT RECEIVE WAGES FOR MORE
THAN ONE JOB AT THE SAME TIME.

K. THE REMOVAL OF JOURNEYMAN IRONWORKERS AND APPRENTICES
FROM A JOB IN ORDER TO RENDER ASSISTANCE TO OTHER LOCAL UNIONS
TO PROTECT LEGAL UNION PRINCIPLES SHALL NOT CONSTITUTE A
VIOLATION OF THESE RULES, PROVIDED SUCH REMOVAL IS FIRST
APPROVED BY THE GENERAL EXECUTIVE BOARD AND NOTICE THEREOF IS
FIRST GIVEN TO THE EMPLOYER INVOLVED.



ARTICLE 26
PRE-JOB CONFERENCE

WHEN THE UNION DESIRES A PRE-JOB CONFERENCE, THE ASSOCIATION
WILL BE NOTIFIED PRIOR TO SETTING OF SUCH PRE-JOB CONFERENCE AND
MAY BE REPRESENTED AT SAME IF DESIRED.

ARTICLE 27
INDUSTRY ADVANCEMENT FOUNDATION AND JOINT APPRENTICESHIP

AND TRAINING FUNDS

IT IS AGREED BY THE EMPLOYERS AND THE UNION THAT EFFECTIVE
AUGUST 1, 2025, THE EMPLOYER SHALL CONTRIBUTE A SUM NOT TO
EXCEED ONE DOLLAR ($1.00) PER HOUR FOR ALL THE HOURS WORKED, FOR
EACH OF THE COVERED EMPLOYEES, FOR THE PURPOSE OF THE JOINT
APPRENTICESHIP AND TRAINING PROGRAM, WHICH FUNDS SHALL BE
DEDICATED TO THE PURPOSE OF APPRENTICESHIP, ADVANCED CRAFT
TRAINING AND EDUCATION, PUBLIC RELATIONS AND OTHER
EDUCATIONAL AND INFORMATIONAL BETTERMENT OF SUCH EMPLOYEES
AND THE COMMON GOOD OF THE CONSTRUCTION INDUSTRY. THE
CONTRIBUTION RATE OF SAID FUND CAN BE ADJUSTED BY THE JATF
TRUSTEES ANNUALLY. THIS JATF FUND SHALL BE CONSTITUTED IN SUCH
MANNER THAT THE PAYMENTS TO SUCH FOUNDATION SHALL E A
CONTRIBUTION UNDER THE INTERNAL REVENUE CODE OF THE UNITED
STATES AND SHALL CONFORM TO ALL LAWS OF THE UNITED STATES AND
ITS SUBDIVISIONS AND AGENCIES. IT IS FURTHER AGREED BY THE
EMPLOYER AND_UNION THAT EFFECTIVE AS OF AUGUST 1, 2025, THE
EMPLOYER SHALL PAY AN ADDITIONAL SUM, NOT TO EXCEED ($.16)
SIXTEEN CENTS PER HOUR WORKED, FOR EACH OF THE COVERED
EMPLOYEES, AS AN INDUSTRY ADVANCEMENT FUND. FURTHER, THE
UNION AGREES THAT SHOULD IT ENTER INTO ANY WRITTEN AGREEMENT
WITHIN THE TERRITORY HEREIN SET FORTH WITH AN EMPLOYER NOT
SIGNATORY TO THIS AGREEMENT, WHICH COVERS WORK NORMAILLY
PERFORMED BY SIGNATORY TO THIS AGREEMENT, IT SHALL REQUIRE THE
NON-SIGNATORY EMPLOYER TO PAY SAME INDUSTRY ADVANCEMENT
FUND CITED HEREIN. THIS FUND SHALL BE FORWARDED TO THE SAME
AGENCY AS ABOVE AND SHALL BE SO DESIGNATED BY THE EGYPTIAN
CONTRACTORS ASSOCIATION INDUSTRY ADVANCEMENT FOUNDATION.
THIS FOUNDATION SHALL BE CONSTITUTED IN SUCH A MANNER THAT THE



PAYMENTS TO SUCH FOUNDATION SHALL BE A CONTRIBUTION UNDER THE
INTERNAL REVENUE CODE OF THE UNITED STATES AND ITS SUBDIVISIONS
AND AGENCIES.

ARTICLE 28
POURS

IT IS AGREED THERE WILL BE AT LEAST ONE (1) IRONWORKER IF WORK IS
TO BE DONE IN REINFORCING IN THE CONCRETE POUR, DURING THE
POURING OPERATION. IT IS UNDERSTOOD IF, IN THE OPINION OF THE
FOREMEN AND STEWARD THAT MORE IRONWORKERS ARE NEEDED ON THE
POUR, MORE IRONWORKERS WILL BE EMPLOYED.

IF THERE IS OTHER IRON WORK AVAILABLE NEARBY, IT IS AGREED THAT
THIS IRONWORKER MAY BE USED ON THIS WORK PROVIDING IT IS CLOSE
ENOUGH FOR THIS IRONWORKER TO KEEP THE REINFORCING IN THE POUR
UNDER SURVEILLANCE.

WITH THE APPROVAL OF THE BUSINESS MANAGER OR THE STEWARD OF
THE JOB, IN SPECIAL INSTANCES OR ON SMALL POURS, NO IRONWORKER IS
REQUIRED.

ARTICLE 29
WELDERS AND HELPERS

ALL WELDERS AND BURNERS ARE REQUIRED TO HAVE A JOURNEYMAN OR
AN APPRENTICE FOR A HELPER FOR THE NECESSARY LAYING-OUT OF
WORK, HANGING OF SCAFFOLDING AND SAFETY PROTECTION OF WELDERS
AND BURNERS. THE WELDERS AND HELPERS SHALL WORK AS A UNIT AT
ALL TIMES.

IF WELDERS AND BURNERS ARE PERFORMING WORK ON THE GROUND, THE
ABOVE CAN BE WAIVED, BUT THE CONTRACTOR SPECIFICALLY AGREES
THAT NO OTHER CRAFT OR ANY PART OF SUPERVISION WILL BE
PERMITTED TO HELP WELDERS AND BURNERS.

IF THE JOB IS MORE THAN TEN (10) DAYS DURATION, THE EMPLOYER WILL
FURNISH WELDING GLOVES, SLEEVES, JACKETS, AND/OR APRONS.

THE EMPLOYER AGREES IF THE TYPE OF WORK REQUIRES CERTIFICATION
THE EMPLOYER WILL BEAR ALL THE EXPENSES, AND THE CERTIFICATION
PAPER WILL BE GIVEN THE WELDER AT THE END OF THE JOB, OR IF THE



WELDER IS LAID OFF, BEFORE. THERE WILL BE NO MORE THAN ONE (1)
APPRENTICE TO EVERY FOUR (4) JOURNEYMAN WELDERS.

ARTICLE 30
IRONWORKERS REQUIRED ON GUY STIFF LEG
DERRICKS MOBILE OR HAND OPERATED RIGS

NO LESS THAN SIX (6) MEN AND A FORMAN SHALL BE EMPLOYED AROUND
ANY GUY AND STIFF LEG DERRICK USED ON STEEL ERECTION.

ON ALL MOBILE OR POWER OPERATED RIGS OF ANY DESCRIPTION, NO LESS
THAN FOUR (4) MEN AND A FORMAN SHALL BE EMPLOYED ON SUCH WORK
COMING WITHIN THE JURISDICTION OF THE IRONWORKERS.

THE ABOVE SIZE CREW DOES NOT APPLY TO REINFORCING STEEL, OR USE
OF A -FRAME OR WINCH TRUCK WHEN NOT USED FOR STRUCTURAL STEEL
ERECTION OR IF ACCEPTED RULES OF SAFETY ARE NOT VIOLATED.

IN SPECIAL INSTANCES OF SMALL ITEMS OF STEEL ERECTION WORK WITH
THE APPROVAL OF THE BUSINESS AGENT AND THE CONTRACTOR’S
REPRESENTATIVE THE ABOVE MINIMUM CREW CAN BE WAIVED.

IN SPECIAL INSTANCES OF SMALL ITEMS OF PRE-CAST ERECTION WORK
WITH THE APPROVAL OF THE BUSINESS AGENT OR THE STEWARD,
REASONABLE NUMBER OF MEN WILL BE USED.

HAND OPERATED GIN POLES AND SASGEN POLES FOR SETTING OF
STRUCTURAL STEEL WITH HAND OPERATED GIN POLES AND SASGEN POLES
WHERE WORK IS OF SIX (6) HOURS DURATION OR MORE ON ONE JOB, NO
LESS THAN FOUR (4) MEN AND A FORMAN SHALL BE USED.

FOR SETTING LIGHT STRUCTURAL STEEL AND MISCELLANEOUS IRON
WEIGHING LESS THAN, 1,200 POUNDS, TOTAL LINTELS, REINFORCING STEEL,
BAR JOISTS, ETC., WITH HAND OPERATED GIN POLES AND SASGEN POLES,
NO LESS THAN THREE (3) MEN AND A FORMAN SHALL BE USED.

IN SPECIAL INSTANCES OF SMALL ITEMS OF PRE-CAST ERECTION WORK
WITH APPROVAL OF THE BUSINESS AGENT, OR STEWARD, A REASONABLE
NUMBER OF MEN WILL BE USED.

ARTICLE 31



WORK DEFINED

THIS AGREEMENT SHALL COVER ALL IRONWORKERS IN CONNECTION WITH
THE FOLLOWING: THE FABRICATION, ERECTION AND CONSTRUCTION OF ;
IRON AND STEEL, ORNAMENTAL LEAD, BRONZE, BRASS, COPPER AND !
ALUMINUM, REINFORCED CONCRETE STRUCTURE OR PARTS THEREOF, |
BRIDGES, VIADUCTS, INCLINES, DAMS, DOCKS, DREDGES, VESSELS, LOCK 7
GATES, AQUEDUCTS, RESERVOIRS, SPILLWAYS, FLUMES, CAISSON,
COFFERDAMS, SUBWAYS, TUNNELS, CABLE WAYS, TRAMWAYS,
MONORAILS, BLAST FURNACES, STOVES, KILNS, COOLERS, CRUSHERS,
AGITATORS, PULVERIZES, MIXERS, CONCENTRATORS, OVENS, CUPOLAS,
SMOKE CONVEYORS, PEN STOCKS, FLAG POLES, DRUMS, SHAFTING, FUR
AND STORAGE ROOMS, FANS AND HOT ROOMS, STACKS, BUNKERS,
CONVEYERS, DAMPERS, ELEVATORS, SCALES, VATS, ENAMEL TANKS,
TANKS, TOWERS, PAN, HOPPERS, PLATES, ANCHOR CAPS, CORBELS LINTELS,
HOWE AND COMBINATION TRUSSES, GRILLAGE AND FOUNDATION WORK,
GRATING, BUCKS, PARTITIONS, HANGING CEILINGS, HANGERS, CLIPS,
BRACKETS, FLOORING. FLOORING CONSTRUCTION, DOMES, ROLLING
SHUTTERS, CURTAINS, FRAMES, KALOMINED AND IRON DOORS, CAST
TILING, AIR DUCTS, DUST AND TRENCH PLATES AND FRAMES, WIRE WORK,
RAILING, INCLUDING PIPE GUARDS, FENCING WORK, GRILL WORK.
SIDEWALKS AND VAULTS, LIGHTS, SKYLIGHTS, ROOFS, CANOPIES
MARQUEES, AWNINGS, ELEVATOR AND DUMBWAITER ENCLOSURES,
ELEVATOR CARS, TRACKS, FACIAS, APRONS, OPERATING DEVICES, SASH,
FRAMES, LOCKERS. RACKS BOOKSTACKS, TABLES, AND SHELVING. METAL
FURNITURE, SEATS, CHUTES, ESCALATOR STAIRWAYS, VENTILATORS,
BOXES, FIRE ESCAPES, SIGNS, JAIL CELL WORK, SAFES, VAULTS, VAULT
DOORS, SAFE DEPOSIT BOXES, CORRUGATED SHEETS ATTACHED TO STEEL
FRAMES, FRAMES IN SUPPORT OF BOILERS, MATERIAL ALTERED IN FIELD,
SUCH AS FRAMING, CUTTING, BENDING, DRILLING, BURNING AND
WELDING, INCLUDING BY ACETYLENE GAS AND ELECTRIC MACHINES.
METAL FORMS AND FALSE WORK PERTAINING TO CONCRETE
CONSTRUCTION, SECTIONAL WATER TUBES AND TUBULAR BOILERS AND
STOKERS, TRAVELING SHEAVES, VERTICAL HYDRAULIC ELEVATORS, BULK
HEADS, HOISTS, THE MAKING AND INSTALLATION OF ARTICLES MADE OF
WIRE, AND FIBROUS ROPE, RIGGING IN SHIPYARDS, VESSELS AND
GOVERNMENT DEPARTMENTS, FALSE WORK, TRAVELERS, SCAFFOLDING,
PILE DRIVERS SHEET PILING, DERRICKS, CRANES, THE ERECTION,
INSTALLATION, HANDLING AND OPERATING OF THE SAME ON
CONSTRUCTION WORK, RAILROAD BRIDGE WORK INCLUDING
MAINTENANCE, ERECTION, INSTALLATION REMOVAL, WRECKING AND
DISMANTLING OF THE ABOVE AND HOUSESMITH WORK ERECTION OF
STEEL TOWERS, CHUTES, AND SPOUTS FOR CONCRETE WHERE ATTACHED
TO TOWERS AND THE HANDLING AND FASTENING OF CABLES AND GUYS
FOR SAME, THE RAKING, SORTING, CUTTING, HANDLING, HOISTING,
PLACING. AND TYING OF IRON, STEEL AND METAL USED IN REINFORCED



CONCRETE CONSTRUCTION INCLUDING MESH FOR FLOORS, ARCHES AND
MAKING OF HOOPS AND STIRRUP METAL FORMS AND METAL SUPPORTS
THEREOF.

ARTICLE 32
NON-PRESCRIPTION DRUGS AND ALCOHOL

POSSESSION, SALE OR USE OF ALCOHOL OR NON-PRESCRIPTION DRUGS ON
THE EMPLOYERS PROPERTY, SITE OF CONSTRUCTION, OR DURING
WORKING HOURS REGARDLESS OF THE LOCATION SHALL BE GROUNDS FOR
TERMINATION. ANY EMPLOYEE WHO REPORTS TO WORK UNDER THE
INFLUENCE OF ALCOHOL OR NON-PRESCRIPTION DRUGS SHALL BE
SUBJECT TO TERMINATION. "“ON-PRESCRIPTION DRUGS” SHALL BE
DEFINED A DRUGS WHICH CANNOT BE LEGALLY DISPENSED WITHOUT A
PRESCRIPTION AND ARE NOT COVERED BY A CURRENTLY VALID
PRESCRIPTION ENDORSED BY A QUALIFIED PHYSICIAN FOR USE BY NAMED
EMPLOYEE IN QUESTION. EMPLOYEES WORKING UNDER THIS AGREEMENT
SHALL BE SUBJECT TO ALL NECESSARY DIAGNOSTIC MEDICAL TESTING
FOR PURPOSES OF VERIFYING COMPLIANCE WITH THIS PROVISION. WHEN
REQUIRED BY THE EMPLOYER AT THE EXPENSE OF THE EMPLOYER.
UNLESS REQUIRED BY APPLICABLE LAW OR REGULATION, THE PARTIES
AGREE THAT DURING THE TERM OF THIS AGREEMENT, THE CONTRACTOR
SHALL NOT CONDUCT RANDOM DRUG TESTS AMONG EMPLOYEES
COVERED BY THIS AGREEMENT, BUT SHALL CONFINE SUCH DRUG OR
ALCOHOL TESTING TO INSTANCES WHERE THERE IS REASONABLE CAUSE.
REASONABLE CAUSE SHALL INCLUDE, FOR EXAMPLE, BUT IS NOT LIMITED
TO, VISIBLE IMPAIRMENT, POSSESSION, OR INVOLVEMENT IN AN
ACCIDENT, INJURY OR UNSAFE ACT ON THE JOB SITE. EMPLOYEES
REFUSING TO CONSENT TO SUCH TESTING SHALL BE DEEMED TO HAVE
VOLUNTARILY QUIT.

EMPLOYEES TAKING PRESCRIPTION MEDICATION WHICH, ACCORDING TO
THEIR PHYSICIAN HAVE PHYSICAL OR MENTAL SIDE EFFECTS WHICH
COULD CAUSE IMPAIRMENT ON THE JOB SITE, SHOULD REPORT THE
MEDICATION TO SITE SUPERVISION. EMPLOYEES WHO REPORT USE OF
LAWFUL MEDICATION AS DESCRIBED ABOVE SHALL NOT BE DISCIPLINED
FOR USE OF THE SAME.

TERMINATION UNDER THIS PROVISION, INCLUDING THE CIRCUMSTANCES
SURROUNDING THE CONDUCT OF THE DRUG OR ALCOHOL TEST, SHALL BE
FULLY SUBJECT TO THE GRIEVANCE AND ARBITRATION PROVISIONS OF
THIS CONTRACT TO THE SAME EXTENT AND IN THE SAME MANNER ALL
OTHER GRIEVANCES AS DEFINED HEREIN.



THE UNION SHALL BE NOTIFIED WHEN ANY OF ITS MEMBERS ARE
REQUESTED TO TAKE A DRUG AND/OR ALCOHOL TEST.

PROVISIONS FOR EMPLOYEE DRUG AND/OR ALCOHOL TESTING IS
OUTLINED IN THE FBOLT DRUG SCREENING POLICY AND PROCEDURES
REQUIRED IN DOCUMENTATION BY PROJECT OWNERS. DRUG AND/OR
ALCOHOL TESTING MAY CONSIST OF, BUT NOT LIMITED TO, PRE-
EMPLOYMENT, RANDOM, REASONABLE CAUSE/SUSPICION, POST-ACCIDENT,
INJURY OR UNSAFE ACT. EMPLOYEES REFUSING TO CONSENT TO SUCH
SCREENING SHALL BE DEEMED TO HAVE VOLUNTARILY QUIT.

THE EMPLOYER AGREES TO BE BOUND BY AND A PARTY TO THE
AGREEMENT AND DECLARATION OF TRUST CREATING AND ESTABLISHING
THE EGYPTAIN BUILDERS AND ORGANIZED LABOR TOGETHER (EBOLT)
SUBSTANCE ABUSE SCREENING TRUST FUND, AND ALL AMENDMENTS
THERTO, IN THE SAME MANNER AND WITH THE SAME EFFECT AS IF THE
EMPLOYER HAD EXECUTED SUCH AGREEMENT AND DECLARATION OF
TRUST. THE EMPLOYER HEREBY DESIGNATES AS HIS REPRESENTATIVE
SUCH TRUSTEES AS MAY BE, FROM TIME TO TIME, APPOINTED TO SERVE AS
EMPLOYER TRUSTEES THEREIN. THE ADDRESS FOR EBOLT IS P.O. BOX 190,
CARBONDALE, ILLINOIS 62903.

EACH EMPLOYER AGREES TO MAKE CONTRIBUTIONS SET FORTH IN THE
CURRENT WAGE ADDENDUM TO THE ABOVE REFERENCED FUND FOR EACH
HOUR WORKED BY COVERED EMPLOYEES.

THE EMPLOYER SHALL MAKE TRANSMITTAL OF CONTRIBUTIONS WITHIN
THE TIME PERIOD SPECIFIED IN THE EBOLT SCREENING TRUST FUND
POLICY. FURTHERMORE, THE EMPLOYER SHALL COMPLETE, PREPARE AND
FURNISH UPON SUCH FORMS, THE INFORMATION REGARDING HOURS
WORKED BY EACH CRAFT AND , IF APPLICABLE, THE NUMBER OF NON-
BARGAINING UNIT EMPLOYEES TESTED IN THE MONTH COVERED BY THE
REPORT.

IN WITNESS WHEREOF, THIS AGREEMENT HAS BEEN EXECUTED BY THE
PARTIES HERTO AS OF THE DATE AND YEAR WRITTEN ABOVE, IN THE
TERRITORIAL BOUNDARIES OF IRONWORKES LOCAL #782 TITLE MISSISSIPPI
AND OHIO RIVER WORK AGREEMENT.

SCOPE OF WORK, ALL IRONWORKERS WORK IN CONNECTION WITH LOCKS,
DAMS, BRIDGES, AND OTHER MAJOR RIVER WORK ON THE MISSISSIPPI AND
OHIO RIVERS.
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IRONWORKERS LOCAL UNION #782

FOR USE BY CONTRACTORS NOT MEMBERS OF EGYPTIAN
CONTRACTORS ASSOCIATION OF ILLINOIS OR
ASSOCIATED GENERAL CONTRACTORS OF ILLINOIS

AGREEMENT

THE UNDERSIGNED AS AN EMPLOYER AND THE UNDERSIGNED UNION
HEREBY ADOPT AND AGREE TO BE BOUND AS EMPLOYER AND UNION,
RESPECTFULLY, BY ALL OF THE PROVISIONS OF THE ATTACHED
COLLECTIVE BARGAINING AGREEMENT AND BY ALL MODIFICATIONS,
AMENDMENTS, CHANGES, RENEWALS AND EXTENSIONS THEREOF AT ANY
TIME MADE SO LONG AS THE SAME REMAIN IN FORCE.

THE EMPLOYER HEREBY RATIFIES AND AGREES TO BE BOUND BY ALL OF
THE TERMS AND PROVISIONS OF THE IRONWORKERS HEALTH AND
WELFARE PENSION, APPRENTICESHIP AND JOURNEYMAN UPGRADIN G, AND
ALL AMENDMENTS THERETO AND MODIFICATIONS THEREOF AS THOUGH
AS ORIGINAL EMPLOYER TO SAID TRUSTS. WITHOUT LIMITING THE



FOREGOING, THE EMPLOYER AGREES TO MAKE REQUIRED CONTRIBUTIONS
AND MONTHLY REPORTS TO THE IRONWORKERS HEALTH AND WELFARE,
PENSION, APPRENTICESHIP AND JOURNEYMAN UPGRADING.

ANNUITY

THERE SHALL BE ANEGOTIATED RATE PER HOUR FOR AN ANNUITY FUND AS
DETERMINED BY THE UNION, CONTRIBUTED BY THE EMPLOYER TO THE
IRON WORKERS ST. LOUIS DISTRICT COUNCIL ANNUITY FUND “ANNUITY
FUND”. ANY EMPLOYER WHO AGREES TO PAY THE WAGE RATE SET BY
THIS AGREEMENT BUT IS NOT BOUND CONTRIBUTE TO THE ANNUITY FUND
AT THE TIME AND AMOUNTS SPECIFIED BY THIS ARTICLE SHALL ADD ANY
SUCH AMOUNTS TO THE HOURLY WAGE RATE SPECIFIED BY ARTICLE 6.
SUCH ADDITIONAL AMOUNTS SHALL NOT BE CONSTRUED TO BE ASSETS OF
THE ANNUITY FUND.

ANY EMPLOYER WHO AGREES OR IS OTHERWISE OBLIGATED TO PAY THE
WAGE RATE SET BY THIS AGREEMENT BUT IS NOT REQUIRED TO
CONTRIBUTE TO THE IRON WORKERS ST. LOUIS DISTRICT COUNCIL
ANNUITY FUND AS SPECIFIED IN ARTICLE 10, MUST ADD THE EQUIVALENT
OF THE CONTRIBUTION TO THE HOURLY WAGE RATE SPECIFIED BY THIS
ARTICLE IN ORDER TO COMPLY WITH ANY PREVAILING WAGE SET BY THIS
AGREEMENT.

PAYDAY

THE REGULAR PAYDAY SHALL BE ONCE A WEEK AND THE WAGES SHALL
BE PAID BEFORE QUITTING TIME AND WAGES ARE TO BE PAID IN CHECK OR
OTHER LEGAL TENDER OR DIRECT DEPOSIT. EMPLOYERS MAY WITHHOLD
NOT MORE THAN FIVE (5) DAYS WAGES, EXCLUDING SATURDAYS AND
SUNDAYS, TO PREPARE THE PAYROLLS. WHEN EMPLOYEES ARE LAID OFF,
OR DISCHARGED, THEY SHALL BE PAID IN FULL IN CHECK OR LEGAL
TENDER OR DIRECT DEPOSIT ON THE JOB IMMEDIATELY, AND IF REQUIRED
TO GO TO SOME OTHER POINT OR THE OFFICE OF THE EMPLOYER, THE
EMPLOYEES SHALL BE PAID FOR THE TIME REQUIRED TO GO TO SUCH
PLACES. WHEN EMPLOYEES QUIT OF THEIR OWN ACCORD, THEY SHALL
WAIT UNTIL THE REGULAR PAYDAY FOR THE WAGES DUE THEM.

A MAN WILL NOT BE REQUIRED TO CHECK OUT ON HIS OWN TIME ON
LAYOFFS OR DISMISSALS. ANY UNDUE DELAY IN PAYMENT OR LOSS OF
TIME CAUSED THE EMPLOYEES THROUGH NO FAULT OF THEIR OWN SHALL
BE PAID FOR THE EMPLOYER CAUSING SUCH DELAY, AT THE REGULAR
STRAIGHT TIME WAGES. ACCOMPANYING EACH PAYMENT OF WAGES
SHALL BE A SEPARATE STATEMENT IDENTIFYING THE EMPLOYER
SHOWING THE TOTAL EARNINGS, THE AMOUNT OF EACH DEDUCTION, THE
PURPOSE THEREOF AND NET EARNINGS.



THE EMPLOYER SHALL MAIL W-2 FORMS OF STATEMENTS OF EARNINGS
AND DEDUCTIONS TO EMPLOYEES FOR WAGES OF THE PROCEEDING YEAR
TO COMPLY WITH FEDERAL LAW. WHEN USING 4-10’S THE WEEK SHALL
START WITH THE FIRST SHIFT ON MONDAY AND END WITH THE LAST SHIFT

ON SUNDAY.

THIS DAY OF

» 20

EMPLOYER

NAME OF COMPANY

STREET ADDRESS

UNION

IRONWORKERS LOCAL 782 AFL-CIO

2424 CAIRO RD., PADUCAH, KY 42001

CITY AND STATE ZIP

STUART RENDLEMAN, FST-BM

PHONE NUMBER

SIGNATURE OF AUTHORIZED
REPRESENTATIVE

JASON HILL, PRESIDENT
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